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O Appendix I: ESG Information

+ Governance Information

Overview of Board members )

Note: "V" indicates full capability; “%" indicates partial capability

Industry Experience Professional Competence

. Technologies Co., Ltd.
. « Corporate Representative Director of Advanced
. International Multitech Co., Ltd.

. "Education and Selected Past | Selected Present Positions at Taiflex and : : : : : :
Titl . Name nder . s | . ] I | Rarm | | | | |
EEE Positions ; Other Companies - - 1 Information {y;.terials! " Accounting © Business ' Risk
; ; ; ; ' Finance !Investment! and RO Law 0] e A e e MR B
: : : : : : ! Electronics | cience : :a a ce: anageme : anageme
| | | .« Chairperson of Taiflex Scientific Co., Ltd. | | | | | | | |
; ; | . » Director of Rudong Fuzhan Scientific Co., Ltd. | | | | | | | |
+ Chairperson of Qiao Mei Development
| Ta-Wen | ' Bachelor of Business + Corporation ! ! ! ! ! ! 1 :
Chairperson "¢/ =" | Male  Administration, Fu Jen Catholic « Chairperson of You Ben Investment Co,, Ltd. ! * ! \Y ! \Y S S ! \ ! \ ! \Y
! ! ' University '« Chairperson of Innatech Co., Ltd. ! ! ! ! ! ! ! !
' ' ' '« Chairperson of Taichem Materials Co., Ltd. ' ' ' ' ' ' ' '
! ! ! .« Chairperson of Taiflex Green Power Co., Ltd. ! ! ! ! ! ! ! !
1 1 1 . » Director of Taiflex Scientific (Thailand) Co., Ltd. 1 1 1 1 1 | | |
'« Chairperson of the CID Group Ltd.
: : : '« Chairperson of LandMark Optoelectronics : : : : : : : :
1 1 1 . Corporation 1 1 1 1 1 1 1 1
: Ching-Yi : . Master of Business . » Director of Entire Technology Co., Ltd. : : : : : : : :
Director | Cha?\ . Male | Administration, National . » Director of Eurocharm Holdings Co., Ltd. ' \Y ' \ ' \' ' \Y ' ' \Y ' \Y ' \Y
: g . . Chengchi University . » Director of Epoch Foundation | | | | | : : :
« Independent Director of Jetway Information Co.,
‘ ‘ ‘ o Ltd. ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘
: : : +« Director of Nankang Rubber Tire Corp., Ltd. : : : : : : : :
l ; .« Bachelor of Electrical ; ; 1 1 1 1 1 1 1
. . Chein- | . Engineering, Chung Yuan | » Corporate Representative Director of Taiflex Green | ; ; ; ; ; ; ;
Director Ming Hsu | Male . Christian University . Power Co,, Ltd. ; ; ; v v ; ; v 1 v
l l .« CEO of 3M Thailand Limited l 1 1 ; ; ; ; ; ;
 Chairperson of Taiwan Fu Hsing Industrial Co., Ltd.
: : : + + Corporate Representative Director of Fine Blanking : : : : : : : :
! ! ! : ' &Tool Co,, Ltd. ! ! ! ! ! ! ! !
Director | i Eiquang ¢ Male B?\?C:lgi;;f e, Seodie, ' » Corporate Representative Director of Launch : : Vv : * Lok : Vv : Vv : \
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Director | Yen

Positions . i 'Materials ' Accounting ' Business Risk
Finance :Investment' and sei Law ! dFi ‘™ £ M t
: ! Electronics | cience : and Finance : anagemen : anagemen
l l l .« Independent Director of Silicon Optronics, Inc. l l l l l l l l
| l + * EMBA, College of Management, ; | Independent Director of M31 Technology | | | | | | | |
' '  National Taiwan University ' Corporation i i i i i i i i
! ! ' President of KANTO-PPC inc. | ~°1P : : ! ! ! ! ! ! ! !
w w w N - +» Chairperson of Taiwan Electron Microscope w w w w w w w w
’ + Chun-Chi + « Executive Vice President of ! B ! ! ! ! ! ! ! !
Director . © Male e N Instrument Corporation ' ' \' ' Vv ' Vv ' ' * ' Vv ' \
! Lin ! ' Global Unichip Corporation ! B B . ! ! ! ! ! ! ! !
‘ ‘ ‘ ) '+ Chairperson of Chi Investment Limited ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘
' ' '« CEO of Xintec Inc. ' - - ' ' ' ' ' ' ' '
' ' ' } ) '« Corporate Representative Director of Stek Co,, Ltd. | ' ' ' ' ' ' '
‘ ‘ .« CEO/President of VisEra s ) £ AcroCvte Th tics | ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘
! ‘ " Technologies Co, Ltd. !« Supervisor of AcroCyte Therapeutics Inc. ‘ ‘ ‘ ‘ ‘ ‘ | |
| | | ' .« Independent Director of Scientech Corporation 1 1 | | | | | |
! ! ! Ph.D. in Polvmer Science . » Senior R&D Director of Taiflex Scientific Co., Ltd. | | | | | | | |
Director | Fu-Lelin | Male ! Universit ngkron USA' .« Corporate Representative Director of Koatech : : : Vv VA, : : Vv : Vv
: : : Y ! . Technology Corporation : : : : : : : :
; ; |« Master of Business .« Chairperson of CSX Material Co., Ltd. | | | | | | | |
+ Administration, National +« Independent Director of ADO Optronics
! ! + ChengChi University + Corporation ! ! ! ! ! ! ! !
! ! 1+ Vice President of CDIB Capital '« Corporate Representative Director of Gemtek ! ! ! ! ! ! ! !
Independent | ! ' Management Corporation ' Technology Co,, Ltd. ! ! ! ! ! ! ! !
D_P " Wen-ILo : Male '« President of China Venture '+ Chairperson of FengYi Capital Management Co., ! \" ! " ! Vv S S A \" ! Vv ! Vv
irector ! ! ! ! ! ! ! ! ! ! ! !
! ! ' Management, Inc. © Ltd. ! ! ! ! ! ! ! !
' ' '« President of R.O.C. Strategic '« Corporate Representative Supervisor of REC ' ' ' ' ' ' ' '
! ! . Company Ltd. . Technology Corporation ! ! ! ! ! ! ! !
1 1 . » President of R.O.C. Venture Co., |« Chairperson of Apex Action Investment Limited 1 1 1 1 1 1 1 1
1 1 . Ltd. .« Supervisor of Wholesenses Global Corp. | | | | | | | |
: : : .« Chairperson of AAEON Technology Inc. | | | | | : : :
 » Chairperson of EverFocus Electronics Corporation
! ; ; + » Chairperson of ONYX Healthcare Inc. ! : : ! ' ' ' '
! ! ! '« Chairperson of Jetway Information Co., Ltd. ! ! ! ! ! ! ! !
! ! ! + « Director of MACHVISION Inc. ! ! ! ! ! ! ! !
! ! ! . « Director of King Core Electronics Inc. ! ! ! ! ! ! ! !
: : : . « Director of CHC Healthcare Group : : : : : : : :
Independent! Yung- . Honorary Doctorate, National |« Corporate Representative Director of Winmate Inc. | | | | | | 1 1
D'p . Shun | Male | Taiwan University of Science and | » Corporate Representative Director of XAC | | | Vv v | * | \% | \%
irector . ' ' ' X . | | | i i i i i
. Chuang + Technology  Automation Corporation | | | | | | | ;
+ « Director of AtechOEM Inc.
! ! ! + » Corporate Representative Director of IBASE ! ! ! ! ! ! ! !
: : : . Technology Inc. : : : : : : : :
! ! ! '« Director of Litemax Electronics Inc. ! ! ! ! ! ! ! !
' ' ' . « Director of Allied Biotech Corporation ' ' ' ' ' ' ' '
: : : .« Independent Director of Top Union Electronics : : : : : | | |
1 1 1 __Corp. 1 1 1 1 1 1 1 1
Independent : Shi-Chern C Male | Ph.D. in Chemical Engineering, e Emeritus professor and adjunct professor of ! ! ! Vv VAR ! ! v ! v

. University of Wisconsin Chemical Engineering, National Taiwan University
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| Continuing education of Directors in 2024 )

Title © Name Course © Duration ' Total Hours Title © Name Course © Duration ' Total Hours

Corporate Governance and Sustainable Executive Compensation and ESG

3 Business Practices Seminar 3 3 3 3 ; ; 3 3 3
! ! ! ! Performance-Based Incentive Design ; ;
; L e ) Independent | Wen-1L0  F- e b ¥ 6
Chairperson ' Ta-Wen Sun Balancing Diaital Transf i d ! : 6 Director : : ! :
; . palanang Ligital franstormation an ; ; ; © From TIPS to Practice: Building Enterprise 3 !
3 3 Smart Security Risks: Creating a Win- 3 3 3 3 3 IP Risk Prevention Mechanisms 3 3
; ' Win-Win for All : o R L L L
””””””” © International Trends and Best Practices
; . Director and Supervisor Responsibilities ; ; - ; i 1 1
! ' in Corporate Mergers and Acquisitions ! 3 1 1 | :: Corpor:le. Integrity and Executive | } |
| | | ‘ ! ' Accountabilit; ‘ ‘
Director | Ching-YiChang! =~~~ oot N : 6 o y 77777777777777777777777 L
1 1 Industry 4.0 and Corporate Leadership 1 1 | | | |
| | | 3 | w w isi ildi w w
| " in Innovation and Transformation | : Independent ! shi-Chern Yen | Trends and Vision for Building a C:]reen : : 7
77777777777777 Director ' Ecosystem: An Outlook on the Taiwan : 1 :
Shareholders’ Meeting, Proxy Contest 3 Carbon Exchange
; ' and Ownership Strategy ! ; ”””””””””””””””””””””” ””””””
1 o O . ! ' 2024 Seminar on Legal Compliance for | ;
Director  'Chein-Ming Hsu 1 1 6 ‘ ‘ ; i ; ‘ 3 ‘
: ' Corporate Carbon Management : : : ' Insider Share Trading for Enterprises ; ;
Strategies in the Wake of the Climate 3 ””””””” VTTTTTTTTTTTT e e Tttt
1 1 Change Response Act 1 1 © Business Strategies in the Digital Era 3
1 \ Risks and Considerations of Generative ; Independent : Yung-Shun 1F 777777777777777777777777777777777777 41 777777777777 ‘\ 6
1 " Alin Business : 3 : Director |  Chuang | 2030/2050 Net Zero - Global ; ;
Director 3 Re-Zhang Lin :» 7777777777777777777777777777777777777 % ffffffffffff 41 6 3 3 SUStainabi“ty Cha”enges and 3 3 3
3 © 2024 Seminar on Prevention of Insider 3 3 3 . Opportunities 1 3
: . Trading : St et e L e R L LR PP LR PP LR PP LT bemeeooeaoees bomnmneea
””””””” :*””’””””%”"""’”””””””’””’””””%’””””’”%’””””’”' 3 3 Code of Ethical Conduct and How to 3 3
! . Corporate Crisis Management and : 3 : : © Avoid Crossing the Line on Directorand 3 :
3 3 Communication 3 3 Direct 3 Chun-Chi Li 3 Supervisor Liabilities 3 3 6
Director " Fu-lelin rommmiiim e F : 6 frector ! un-thrtin L [ !
gggpg;s;esm%:jeguIatlons In Practice 3 Integrity Practices and Insider Trading 3

Prevention
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+ Economic Data

' Condensed Statements of Comprehensive Income )

benefits)

In thousands of NT$ In thousands of NT$
Item/Year 2022 2023 2024 Item/Year 2022 2023 2024
Operating revenue : 8721875 | 8,150,519 | 9,938,135 Retained economic value : 1,602,168 2,089,352 | 1,084,053
Operating costs | 5,059,307 | 4,395,498 | 6,119,172 Payments to providers of capital | 558,005 | 346,136 | 672,037
Gross profit ! 2,078,863 | 1791507 | 2,137,777 Payments to government : 185,636 | 171,596 | 169,212
Operating income l 648,080 l 487,598 l 662,721 Community investment l 700 | 928 | 1,055
Non-operating income and expenses | 229,233 | -5,279 | 38,279 Note:
7777777777777777777777777777777777777 ‘ S ‘ S ‘ ] 1. Payments to providers of capital refer to dividends distributed to all shareholders, interest paid to
! ! ! lenders (including interests on all forms of debt or borrowings), and dividends payable to preferred
Income before income tax : 877,313 | 482319 | 701,000 shareholders.
1 | | 2. Payments to government include all taxes (such as business tax, income tax, and property tax) and any
””””””””””””””””””” 1 fines.
Net income : 691,713 | 360,723 | 532,488 3. Employee benefits under “employee wages (including employee benefits)” refer to monetary
: : : benefits provided to employees, including labor and health insurance premiums and pension
””””””””””””””””””” LTI contributions. This excludes expenses related to employee training, protective equipment, or other
Total comprehensive income ; 662244 ; 528 248 ; 1142886 costs directly associated with job functions. The line item “employee welfare expenses” refers to
! ' ! ' ! o non-monetary benefits funded by the Company through appropriations to the Employee Welfare
————————————————————————————————————— R S Committee, such as employee outings, health examinations, and holiday gifts.
Earnings per share (NT$) i 335 i 202 i 253 4. Community investment refers to donations and charitable contributions.
: : 1 5. Retained economic value is calculated as: “Direct economic value generated” - “Economic value
””””””””””””””””””” ettt ettt Sttt distributed.”
Employee benefits | 28,197 | 27,764 | 36,571
Dividends : 522,799 | 313,680 . 640,692
Employee wages (including employee | 1316059 | 1196958 | 1,892,606
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Progress

Summary Table of Regulatory Violations
and Corrective Actions in 2024

| Summary of Government Subsidies in 2024 )

Association of Industrial Relations of Export Processing
Zone

Group Member

Unit: NT$
Categor - Description of P}QOE’;;:% :"a;’:"/d Penalt . Corrective Project Item . Subsidizing Agency Amount of Subsidy
gory ; Violation ; 9 Article ; y ; Measures ; Kaohsiung Ci ‘
; ; ; f Industrial Development Promotion Subsidy go siung City 109,594
" The employer : 1 L S f’f"f"‘fr,",“,e,”,t ,,,,,,, .
. failed to provide | ‘ ‘ . | |
1 2 0P 1 1 NT$100,000 1 Human Resource Development Subsidy Workforce Development | 94,546
Social Aspect | ;equlf'r;inotsalj]d ! Occupational ! fine and public | Improvement T S Agency o
(communitir;s and 1 rr?eafures to . Safety and Health | disclosure ofthe | of operational ! ) !
h ioh ! hazard ! Act, Article 6, | penalized entity | assistive MOEA Energy Development Fund(Waete | Indusﬁr[al Development | 1319266
umanrights) Sre\_/ent atzarf IS | Paragraph 1 | and its responsible | equipment Heat Recovery from Coating Ovens Project) | Administration, MOEA | o
. during materia i | v L el
. handling and : ; persen ! " Industrial Develo ‘
i ) i i i - ! pment
777777777777777777 1Ieil?tieidi?f)?faitj?rjsﬁ1”7”””””””1”””””7”””1””””””7””7 Smart machinery Program ' Administration, MOEA 5,000,000
| | | : R&D Investment Tax Credit . Industrial Development | 20,000,000
’ 3 Employees worked 3 Labor Standards 3 3 7777777777777777777777777777777777777777777777777777777777777777 P
Social Aspect 1 o ocsive overtime | ' ! . 1 Total : 26,523,406
(communities and | . Act, Article 32, . NT$100,000 fine ! :
h ights) | beyond the legal | | ‘
umanightsy - imit ' Paragraph 2 : 1. Hired additional Note:
l l l 1 pedl‘eongel to 1. The financial amounts listed in this table include various forms of government assistance, such as
| | | | re 'ar' ;te q direct grants, tax incentives, and tax credits.
,,,,,,,,,,,,,,,,,, il wor OT_‘ san 2. As of the reporting date, the Industrial Development Administration and the National Taxation Bureau
" Eai i | . strengthen have not yet finalized the tax credit amounts for the Company’ s 2024 “Smart Machinery” and "R&D
Failure to pay nternal i i i i
| wages for rest | | | ! L Investment Tax Credit” projects. The amounts disclosed are therefore estimates, calculated based on
l day work in ' Labor Standards | l ?:”;’:&‘i’r?'cat'on actual expenditures multiplied by the applicable credit rates.
Social Aspect | accordancewith | Act, Article 24, | | ovgertimeg
(communities and | legal standards, | Paragraph 2 + NT$250,000fine | regulations.
humanrights) | and employees . and Article 32, 1 1
 worked excessive | Paragraph 2 | - 2 Introduced Overview of Industry Association
. overtime beyond . | . anovertime .
 thelegal limit 1 . preventionand Engagements in 2024
777777777777777777 L l........l.................. monitoring
3 ‘ w ' report to assist
! ! ! ' supervisors
! ' ' ' inmanaging ‘
' ' ' ' king h . . ' q g
1 1 1 1 working hours Name of Organization . Membership Status / Position Held
l ! l ! 3. Enhanced 1
Social Aspect + Employees worked | Labor Standards | - payroll 1
(communities and | SXCESSVEOVErtime | o Article3y | NT$250,000fine | Calculationand Taiwan Printed Circuit Association (TPCA) 1 Director
human rights) | beyond the legal i . verification '
9 o limit . Paragraph 2 | | processes. B S 1
} } ! ! Taiwan Technology Industrial Park Electrical and Electronic
| | | ‘ h - : Group Member
| | | | Manufacturers’ Association ;
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| Procurement Overview Over the Years )

3 ; 2022 3 3
Contract Type Procurement Region P P fffffffffffffffffffffffffffffffffffffffffffff ffffffffffffffffffffffffffffffffffffffffffffff

* No. of Suppliers ' % to Total Procurement

} Domestic } 11 } 0.83% } 8 } 0.17% } 7 } 0.28%
Labor o o o o o o o
(Contracting and Services)
3 Overseas 3 0 3 0.00 3 0 3 0 ; 0 3 0.00%
: Domestic : 56 : 82.84% : 63 : 86.54% : 63 : 83.86%
Goods o e o o e o o
(Raw Materials)
: Overseas : 7 : 11.04% : 11 : 11.52% : 12 : 13.11%
Domestic 25 5.11% 22 1.76% 36 2.75%
Engineering o o o o o o o
(Construction and Equipment) -
: Overseas : 1 : 0.18% : 2 : 0.01% : 0 : 0.00%
Total } 100 } 100% } 106 } 100% } 118 } 100%

Note : This table excludes procurement items with unit prices under NT$200,000 and those not included in the annual budget.




Practitioner of Entrepreneur with Steady Developer of Innovative Producer of Green Promoter of Social

Pref: ; i i
ﬂSC'ENT'F'CCO-'“D- Slace Sustainable Management Progress WEICHELS Products Inclusion

+ Environmental Data

’ Material Recovery Statistics Over the Years )

Unit: Metric Tons (MT)

: : : Method of Disposal |
Year ; Category ; Recycled Volume e + Reuse Rate in Production Line
Outsourced for Reuse ' Reused in Production Line
: NMP : 306.07 : 1925 : 286.82 : 93.71%
2022 o e bR L L e e e
: MEK ! 153.76 : 70.13 : 83.63 : 54.39%
: NMP : 353.00 : 126.00 : 227.00 3 64.31%
2023 e T S PP LTS L R R e CELE PP L LR P EPLEEE SOGCEETTTEEEEEPLEEEPPPLEE S URECCELE R T L LR P EPLEEE S EOCCEEEETPLEEEEEEPPLEEEEEPEEES
: MEK ! 148.20 : 57.10 : 91.10 : 61.47%
: NMP : 34039 : 10835 : 232,04 3 68.17%
2024 o St s e oo
: MEK 1 158.17 1 60.72 1 97.45 1 61.61%
’ Packaging Material Recycling Statistics Over the Years )
Unit: PCS
Year ; 2022 ! 2023 ! 2024
Item Category Recycled Purchased Recovery Rate Recycled Purchased Recovery Rate Recycled Purchased Recovery Rate
3 For suppliers : 530 : : : 610 : : : 468 : :
T rre: LETEPPTREEEs P : 6,796 ; 76.55% bosoemo-ooo-o-- : 6,136 ; 77.75% bomoemo-ooo-- : 6,984 ; 53.91%
Plastic pallet : Recycling : 4,672 : ; : 4,161 : ; : 3,297 : ;
| Forcustomers | 2,856 : 14,000 : 20.40% : 3,264 : 13,972 : 23.36% : 2,713 : 18,466 : 14.69%
Tube Cogﬁ'deggt'“;'ug and |\ Eorsuppliers 3,456 ! 3,456 ©10000% 609 ! 3,572 ! 17.05% 1,181 ! 5,731 C2061%
Wooden crates | Forsuppliers | 877 ! - ! - ! 569 ! 1174 o 4847% 1,009 ! 1,603 L 6294%
Total 3 12,391 3 - 3 = 3 9,213 3 - 3 - 3 8,668 3 8 3 -

Notes: We have restated the amounts of total recycled items for 2022 as the numbers in the 2022 and 2023 report were incorrect.




Practitioner of Entrepreneur with Steady Developer of Innovative Producer of Green Promoter of Social

Pref: 5 . .
ﬁSC'EN“F'C €o., LT Slace Sustainable Management Progress WEICHELS Products Inclusion

Energy Consumption of the Organization
Over the Years

GHG Emissions of the Organization Over
the Years

Quantitative : Quantitative ' :

Indicator : Unit : 2022 : 2023 : 2024 Indicator | Unit : 2022 : 2023 : 2024
Electricity | KWh | 37310040 37446055 39,543,954 Category1 | MT COLe | 10,936.00 842716 | 10,467.59
Consumption | GJ ! 13431614 | 134,80580 | 14235823 T P e P [

,,,,,,,,,,,,,,,,,, Category2 MT CO.e ; 18,215.25 18,498.35 18,739.09
, : L : 5397 | 4,660 | 5060  c----ee-oe--e- D SGRREECEELEELRES R EAGLECEETEED Fomm e R
GOl brmmmonossosooees R ERARREEORES Category3 | MT CO | 241929 | 223390 | 3,291.20
; ‘ ‘ ‘ ‘ ategory ' e ' ,419. ; ,233. ; ,291.
Consumption G) : 17610 | 15219 | w120 o o T [
) ! L ! 7836 | 8243 | 11,256 Category 4 MT CO,e ; 49,082.21 46,048.01 51,991.90
Diesel o [ [ LT . e
Consumption ! : : : | | 1 1
P : GJ : 27540 | 289.89 | 407.27 Categories 1+2 MT CO,e ; 29,151.25 26,925.51 29,206.68
Natural : m3 : 2,157,471 | 1,730237 | 2,108,917 } } } }
Gas (LNG) . L L N Revenue In millions of NT$ ; 7,287.92 6,837.68 8,215.43
Consumption | Gl : 7221487 | 5795325 | 7063691 [ [ e e
B A T A GHG Emission | o) e/millions of NTS 39099 | 39378 | 35551
: : GJ : 206,982.54 | 193,201.13 | 213,563.61 Intensity ! 2 ! ’ ! ’ ’ ’
Consumption ; ; ; ‘ ‘ : :
| - | | | Note:
Revenue | Millions of NT$ | 7287.92 | 6,837.68 | 821543 ) o o
777777777777777777 1. Category 1: Direct GHG emissions; Category 2: GHG emissions from energy use; Category 3: GHG
: : : : emissions from transportation; Category 4: GHG emissions from the use of products.
.+ GJ/Revenuein | | | 2. GHG emission intensity = (Category 1 + Category 2) / Taiflex’ s parent company only revenue for
Energy Intensity 3 Millions of NT$ 3 28.4008 3 28.2554 3 25.9954 e ey i Vo
‘ ‘ ‘ ‘ 3. The GHG emission factors for electricity are based on the figures published by the Energy
Administration, MOEA: 0.495 kg CO,e/kWh (2022), 0.494 kg CO,e/kWh (2023), and 0.474 kg CO,e/
Note : kWh (2024).
1. The thermal conversion factor for electricity is 1 kWh = 0.0036 GJ. 4. The parameters adopted are based on the GHG Emission Factor Table (6.0.4) published by the
. o . . Environmental Protection Administration. The GWP values used for converting emissions to CO,e
2. Energy conversion factors are based on the GHG emission factors published by Taiwan’ s are based on the IPCC’ s Sixth Assessment Report (2021): CO, = 1, CH,= 27.9, and N,0 = 273.

Environmental Protection Administration. The calorific values for each energy type are as follows:
Gasoline: 7,800 kcal/L (2022 and 2023) & 7,609 kcal/L (2024); Diesel: 8,400 kcal/L (2022 and 2023) &
8,642 kcal/L (2024); Natural gas: 8,000 kcal/m3. In addition, the energy conversion factor used was 1
kcal = 4.184 kJ in 2022, and 1 kcal = 4.1868 kJ in 2023 and 2024.

ul

. The 2022 and 2023 GHG emissions data were compiled in accordance with the ISO 14064-1:2018
standard and were externally verified by an independent third-party assurance provider. In this
reporting year, the 2023 data were updated based on the inventory results; therefore, certain
figures have been restated.

3. Energy intensity = Total energy consumption (GJ) / Taiflex' s parent company only revenue for the 6. The 2024 GHG emissions data were self-assessed in accordance with the ISO 14064-1:2018
year (in millions of NT$). standard. Third-party verification is scheduled for 2025, and the results will be disclosed in the next
4. The Linkou office was not included within the organizational boundary for energy consumption data [epait

in 2022 and 2023. 7. The Linkou office was excluded from the organizational boundary of the GHG emissions data
presented in this table.
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Energy Conservation Programs and

| Water Consumption Over the Years )

Savings in 2024
| Eroendi i : coved i : i @i Year | 2022 | 2023 | 2024
Measures ; Expenditure ;Energy saved; Energy-Saving ; Reduction ‘ } }
- (NT$10,000) (kWh) | Benefit(G)) | \ircq q) Water withdrawal (million liters) 9155 | 89.83 | 91.85
. 1. Improvements on air l l l l Water discharge (million liters) 55.01 49.74 70.87
| conditionipg to optimize | 1056 | 142,695 | 513.70 | 67.64 . N L
| energy ,e,ff,'(f',ep,cy ,,,,,,,,,,, L L F [ Water consumption (million liters) 1 36.54 | 33.20 | 20.98
' 2. Replacement of water towers | 3735 ! 167,736 | 603.85 79.51 [T e e p" Tt e [
L,,}?,C?,ﬂ,S?[\{????[g}{ 777777777 L S S S In-house water recycled (million liters) | 6.85 | 401 | 4.05
. 3. Installation of frequency l l l I : ””””””””” : ””””””””” : ”””””””””
. comvertersonequipment | %80 HBAB L 832 A Waterrecyding and reuserate %) | 696 | 427 | a2
1 4. Replacement of heat l 1 1 I T e ‘/Aniiaiai L e
. dissipation materials in NMP | 92 | 39,086 | 14071 | 18.53 Revenue (in millions of NT$) 1 7,287.92 | 6,837.68 | 8,215.43
| cooling towers at Taiflex 3 l 1 1 L N —— S . S
P e N [ . Water use intensity 1 ; ;
. 5. Shutdown of pumps through ! | | | s L ! 0.0126 ! 0.0131 ! 0.0112
2 cooling system optimization | _ 9192 | 3309 | 436 (million liters/millions of NT$) ‘ ‘ ‘
21 atTaiflex3 ; | | : :
B 6 Ontimization of FFUsin o e e R Note :
| 6. Optimization o sin ‘ ‘ ‘ ;
& ! clr;anrooms ! o 20403 7345 9.67 1. Water consumption = Water withdrawal - Water discharge.
(TTTTTnTTTTTTTTmmmTTImmes R . N N 2. Wat li d te = In-h t led / (Water withd | +In-h t
7. Lighting improvement | 20 | 02,857 | 33429 | 4401 re(a:yi{erg)cicllggih reuse rate = In-house water recycled / (Water withdrawal + In-house water
l> 8Coo||ng|oadreduct|on 777777 l 7777777777 _ - o 110155 N o 39656 n - 5221 o 3. Water use intgn'sity = Water withdrawal (million liters) / Taiflex’ s parent company only revenue for
LT L Lo L Lo the year (in millions of NT$).
1 9. Exhaust system improvement | 1 1 1
. for synthesis agitators at ; - 5849 | 2106 | 2.77
. Taiflex 1 l 1 1 1
1 10. Replacement of high- ; 1 1 |
| efficiency chilled water | 366 | 35,103 | 12637 | 16.64
. pumps l | | |
11RO system optimization | 13 | 10146 | 3653 481 | Effluents Discharged Over the Years )
 12. Compressed air system : oo 7,884 | 2838 | 374
. optimization ‘ ‘ ‘ ‘ . . X
13 Waste hoat recovery o R P P . Unit: Million liters
L e e recoveryTom | 4045 | 1194504 430021 566.19 : : : : :
””””” Total for 2024 10407 ' 2078755 ' 748352 © 98533 Site/Year Taiflex 1 Taiflex 2 Taiflex 3 Taiflex 5 Total
Note: 2022 . 0446 | 26191 | 15232 | 13142 | 55011
1. The thermal conversion factor for electricity is 1 kwh = 0.0036GJ. ~ oooooooooooooooes Saiiaieiieeeleite P P e
2. The GHG emission factor for electricity is based on the 2024 electricity emission factor of 0.474 kg Qe 1 0.550 | 21317 1 13970 1 13.905 | 49.742
CO,e/kWh, as published by the Energy Administration, MOEA. 7 oomrenenns Tt TTTTTTTTe TTTTTe Tt HE
2024 1 0.510 : 21.990 : 32.360 : 16.010 ' 70.87
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| Wastewater Discharge Standards and Averages Over the Years )

Unit : ppm
| 2022 | 2023 | 2024
Parameter :’””’””””””””””’T ”””””””””””””” %”””””””””””””T ”””””””””””””” %”””””””””””””T ””””””””””””””
Standard Average Standard Average Standard Average
Copper 3.000 0.210 3.000 0.210 3.000 0.670
Suspended Solids (SS) 450,000 ; 60.930 ; 450,000 ; 41180 ; 450,000 ; 26510
B'°Chem'ca'(§o")|’39)e” DEielie] | 450,000 ; 91630 ; 450,000 ; 37.490 ; 450,000 ; 22550
ez ?é‘g’)gDe)” DRI | 600.000 ; 76,550 ; 600.000 ; 72.060 ; 600.000 ; 75.480
pH Value ; 9.000 ; 7.960 ; 9.000 ; 7.860 ; 9.000 ; 7.520
Water Temperature (°C) 42.000 ; 26.980 ; 42,000 ; 27.290 ; 42.000 ; 26.940
| ODS Statistics )
oDS 3 2022 3 2023 3 2024
R22 refrigerant } 0.0046 MT } 0.0046 MT 5 0.0046 MT
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| Summary Table of Historical Air Pollutant Emission Standards and Monitoring Values )

: 2022 : 2023 : 2024 hotes:
Test Items “Emlsswn‘ ””””””””” “Emlssmn‘ ””””””””” “Em|SS|on‘ ””””””””” 1. Asthere are currently no emission
' ' ' ' ' ' ' ' ' standards for VOCs, no annual
' Emission (kg) ' Standard Annu(al P;;l/;zrage ' Emission (kg) ' Standard Annu(al Ar;/;:rage ' Emission (kg) @ Standard Annu(al Ar:l/)erage average values are available.
1 . (ppm) PP 1 . (ppm) PP 1 . (ppm) PP Only the most recent third-party
‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ testing data, dated May 10, 2024,
VOCs '+ 120,590.00 None ; 210.00 '+ 120,652.00 None ; 229.00 10445200 None ; 233.00 is disclosed.
TSP 36700 | 10000 | 1.00 31700 | 10000 | 0.600 34600 | 10000 | 0.600 2. The use of natural gas as fuel
O O S B S O B S S SR does not result in SOx emissions;
! ! ! ! ! ! ! ! ! therefore, testing is not required.
SOx : B | - 1 - 1 B | - 1 - 1 - 1 - | B As a result, no SOx emissions
”””””””””” - - A are reported in the air pollution
NOx ! 6,407.00 '+ 15000 12.00 ! 5/462.55 '+ 15000 17.00 ! 6,319.00 © 15000 17.00 control fee declaration.
2024 Waste Statistics )
Unit: Metric Tons (MT)
Hazardous/ e Onsite SR e
Non-hazardous ' Waste Generated (MT) Treatment Method ' Waste Generated (MT) Treatment Method
Hazardous 12.77 Prepared for reuse 430.75 Incineration (without energy
recovery)
Hazardous 232.04 Prepared for reuse 108.35 Recycling
Hazardous 97.45 Recycling 60.72 Recycling
Hazardous 12.05 Recycling
Hazardous - - 42.69 Recycling
Non-Hazardous - - 24.54 Incineration (with energy recovery)
Non-Hazardous - - 11.82 Incineration (with energy recovery)
Non-Hazardous - - 46.35 Incineration (with energy recovery)
Non-Hazardous - - 184.50 Recycling

Wood pallets reuse Non-Hazardous - - 13.16 Recycling
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,,,,,,,,,, Composition Hazardous/ e O e e OISt
Item Non-hazardous Waste Generated (MT) Treatment Method ' Waste Generated (MT) Treatment Method
Liquid manure Non-Hazardous - - 5.16 Other disposal measures
Scrap CCL Non-Hazardous 255.99 Recycling
Pure copper foil Non-Hazardous 17.58 Recycling
Scraps/Scrap coverlay Non-Hazardous 196.68 Recycling
Scraps/Scrap coverlay Non-Hazardous - - 59.10 Incineration (with energy recovery)
Release paper Non-Hazardous 62.87 Recycling
General recycling Non-Hazardous - - 129.21 Recycling
Empty drums Non-Hazardous - - 42.24 Recycling
Plastic pallet Non-Hazardous 13.56 Recycling
General waste frpm business Non-Hazardous 73.85 Incineration (with energy recovery)
activities
| Waste Statistics )
Unit: Metric Tons (MT)
Composition Hazardous Waste Non-Hazardous Waste Note :
”””””””””””””””” 1 Total 1. Transferred for recovery: Recycling; Direct disposal: Incineration
Treatment Method 1 On-site 1 Off-site ! On-site ! Off-site ! (with energy recovery), incineration (without energy recovery)
3 342.26 3 22381 5 0.00 5 920.95 f e el
Transferred for recovery 777777777777777777777777777777777777777 PTTTTTTT T 1,487.02 2. Resource recovery rate is calculated as: Recycled waste volume
| 566.07 1 920.95 |
7777777777777777777777777777 L S U / Total waste volume x 100%.
i 0.00 | 430.75 : 0.00 : 215.67 .
Direct disposal B === ittt ettt ettt . 646.42
1 430.75 1 215.67 1
Total : 996.82 E 113661 E 213343
Total waste 2,13343
Resource recovery rate 1 69.70%
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+ Social Data

- Employee Headcount Statistics Over the Years

’ Employee Headcount Statistics Over the Years )

Unit: Persons

2022 | 2023 | 2024 |
e :‘”””””T”””””T ””””” :‘”””””T”””””T ””””” " Note :
Male Total Female Male Total Female Male Total 1. The number of employees is based on data as of the last day of
‘ ‘ ‘ ‘ ‘ ‘ ‘ i each year.
656 | 856 | 199 | 604 | 803 | 260 | 694 | 954 : . L -
7777777777 L Nvo.o......v 2. Regular employees are those with open-ended (i.e., indefinite)
! ! ! ! ! ! ! ; contracts. Temporary employees have fixed-term contracts. Full-
639 ' 837 ' 191 ' 579 ' 770 ' 256 ' 682 ' 938 ! time employees work monthly hours as defined by the labor
””””” - S laws and practices of the Republic of China. Part-time employees
17 ; 19 ; 8 ; 25 ; 33 ; 4 ; 12 ; 16 l work fewer hours per week, month, or year compared to full-time
,,,,,,,,,, S PRy LU SUp PP SUpUPIIPP PPy SUPRIP PRI employees.
656 856 199 604 803 260 694 954 3. We have restated the amounts of total regular employees for
””””” ittt Sl At it Sttt 2022 as the numbers in the 2022 and 2023 report were incorrect.
0 0 0 0 0 0 0 0
| Employee Composition Over the Years )
Unit: Persons
Year ; 2022 ! 2023 ! 2024 Year ; 2022 ! 2023 ! 2024
R .~ No.of  Noof Noof e . No.of . Noof Noof
Hsliyfeiz ety 1 D . Employees | Employees ' Employees e A 1 Age Group . Employees : Employees : Employees
! | Under 30 years old | 9 ! 5 ! 4 © Under 30 years old 112 84 133
" . Male ' 30-50yearsold 149 3 137 3 146 © Male @ 30-50yearsold 338 ; 317 ; 329
anagerial | LT T T e e Lo ‘ (A Lo TTo e e
employees ! . Over50vyearsold 26 33 38 Non- ' Over50yearsold 22 28 44
(Team leader ;--------- Ammmmmmmm oo #ommmmmmommoee PR EEEE R Fommmmmmmmmmeoes managerial r--------- Fommmmmmmooeoooo- Fommmmmmmmeoe Fommmmmmmmooo- PR R LD
levelor ! ' Under 30yearsold 0 ! 0 ! 0 employees | ' Under 30 years old 40 ! 31 ! 67
above) | rorale | 30-50yearsold | 14 3 18 3 19 ' Female | 30-50yearsold 128 3 131 3 149
3 . Over50vyearsold 8 3 8 3 9 3 ' Over50yearsold 10 3 11 3 16
Total managerial employees 206 201 216 Total non-managerial employees 650 602 738
Total regular employees l 856 l 803 l 954

Note : Managerial employees are defined as personnel at team leader level or above.
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| Workforce Diversity Statistics Over the Years (Including Indigenous Peoples and Persons with Disabilities) )

Unit: Persons

Year | 2022 | 2023 | 2024
Item/Gender Age Group No. of Employees No. of Employees No. of Employees

3 3 Under 30 years old 3 1 3 1 3 0

§ Male C 0-50yearsold I 7 I 7 I 7

§ © Owrsoyeasold I T I T I o
Minority or disadvantaged groups @ ---- - c oo s m e e e il Rl

; ; Under 30 years old ! 0 ! 0 ! 1

§ Female 3’"’""" o0-soyearsold | o o 2

§  Owrsoyearsold T T T T T T

Note:
As of the end of 2024, Taiflex employed nine persons with disabilities and two Indigenous employees. Employees with disabilities accounted for 1% of the total workforce, in compliance with the government-mandated
employment quota for persons with disabilities.

Unit: Persons

Type Contractual Relationship with the Company Total Number of Workers
On-site contractors Contracted service : 11
”””””””””””” Seurypersomel . Commadtedsewice o1
e I u

1. The figures reflect the number of non-employee workers as of the final day of the year.
2. The total number of non-employee workers in 2024 showed no significant fluctuation compared to the previous year.
3. On-site contractors include IT personnel, customs personnel, and materials management personnel.
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| Statistics on New Recruits Over the Years )

Unit: Persons

2024 Note :

Female . 1. The number of new recruits includes
******************** . those who resigned during the same

! ear.
% of New | /

Recruits

% of New

' 2. Percentage of new male (or female)
1 recruits by age group = Number of

new male (or female) recruits in the
age group for the year / Total number
of employees at the operation sites at

77777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777 5.66% | the end of the same year.

010% | 3 Percentage of new recruits =

329 ! Number of new recruits for the year
' / Total number of employees at the

954 ! operation sites at the end of the same

,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, . year.

34.49% !

Unit: Persons

. 1. The number of departures includes
resignations, dismissals, terminations,
and retirements.

No.of  Turnover
Departures |  Rate

No.of : Turnover
Departures |  Rate

No.of ' Turnover
Departures |  Rate

No.of ' Turnover

No.of ' Turnover

Departures | Rate 2. Turnover rate by age and gender
10 ! = Number of male (or female)

departures in the age group for

33 386%

74 922%

; the year / Total number of male (or
37 .+ 388% . female) employees in that age group

””””” 1 at the end of the same year.

——————————————————————————————————————————— + 3.Overall turnover rate = Total
176 * number of departures for the year
”””””””””””””””””””””” 1+ / Total number of employees at the
954 | operation sites at the end of the same
. year.
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| Parental Leave Statistics Over the Years )

Unit: Persons

Year 1 2022 1 2023 1 2024 ]

Gender/Total Male - Female Total Male .~ Female Total Male - Female Total

Number of employees eligible for parental leave (A) 1 10 11 2 11 13 6 5 11 ,

Number of employees who applied for parental leave during 3 0 3 5 3 5 3 2 3 6 3 8 3 6 3 5 3 11 E

the year (B) ' ' ' ' ' ' ' ' ' h

Number of employees scheduled to return from parental ‘ 0 ‘ 3 ‘ 3 ‘ 1 ‘ 3 ‘ 4 ‘ 5 ‘ 1 ‘ 6 E

leave during the year (C) | | | | | | | | | |

Number of employees who actually returned from parental ‘ 0 ‘ 2 ‘ P ‘ 1 ‘ 3 ‘ 4 ‘ 5 ‘ 1 ‘ 6 E

leave during the year (D) | | | | | | | | | I

Number of employees who returned from parental leave in ‘ 0 ‘ 2 ‘ 5 ‘ 0 ‘ 5 ‘ 5 ‘ 1 ‘ 3 ‘ 4 E

the previous year (E) | | | | | | | | | I

Number of employees who remained employed for one year |

. ; ; i 0 i 2 i 2 i 0 i 2 i 2 i 0 i 3 i 3 |

after returning from parental leave in the previous year (F) ; ; ; ; ; ; ; ; ; i

Return-to-work rate for the year (%) = D / C ! - . 6667% | 6667% | 10000% |  10000% |  10000% .  10000% |  10000% .  10000% |
Retention rate after parental leave (%) = F/ E ! - ! 100% ! 100% ! 0% ! 100% ! 100% ! 0.00% ! 100.00% ! 75%

Note :

2. Number of employees retained in 2024 = Actual number of employees returned from parental leave in 2023 and remained employed as of December 31, 2024.
3. Return-to-work rate for the year (%) = Number of employees who actually returned from parental leave during the year / Number of employees expected to return (D/C).

1. Number of employees expected to return from parental leave for the year = Number of employees who are expected to return from parental leave during the reporting year. ]
4. Retention rate after parental leave (%) = Number of employees who remained employed for one year after returning in the previous year / Number of employees who returned in the previous year (F/E). '
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| 2024 Employee Compensation Statistics )

SdaryRatiobylob Tttt L At S ST
it el Female Male Female Male Female Male
Managerial Personnel | 22 188 40998570 | 233406682 | 1.00 0.67

© NonmanageralPersomnel | 3 e o susas soe23s | 100 T

 DiectPersomel | 1w P 3 L w0 w5833 100 20

”””” ndiectpersomnel | w0 | s . 1osmase | msos7 . 10 . os

Note :
1. The salary ratio (annual salary) of female to male: Average annual salary of male employees in the same category/ Average annual salary of female employees in the category.
2. Among managerial personnel, approximately 86% of female employees held middle or senior-level positions, compared to 40% of male employees, resulting in a higher average annual salary for females in this category.

3. Due to a significant increase in orders in 2024, the number of male employees in front-end processes rose sharply. As these roles require specific physical conditions (e.g., height and strength), all front-end operators are
male. Accordingly, the average annual salary of male employees in direct personnel roles was approximately twice that of female employees.

| 2024 Salary Ratio Disclosure )

Ratio of the annual total compensation of the Company’ s highest-paid individual to the median of the annual total compensation of all other
employees

Ratio of the annual percentage increase in total compensation of the Company’ s highest-paid individual to the median percentage increase in
total compensation of all other employees

Note :
1. The pay ratio is calculated as: Annual total compensation of the highest-paid individual / Median annual total compensation of all other employees for the year.

2. The ratio of salary increase is calculated as: Percentage increase in annual total compensation of the highest-paid individual / Median percentage increase in annual total compensation of all other employees for the year.
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| Employee Education and Training in 2024 (by Employee Category and Gender) )

Item/Category : Managerial Personnel : Non-managerial Personnel : Direct Personnel : Indirect Personnel
Unit / Gender Male Female Male Female Male Female Male Female
Tl mumasrer Persons 1 95 1 25 1 215 1 111 1 87 1 16 1 223 1 120
trainees : : : : : : : : :
Total training hours Hours 3 2,643 ; 917 ; 5,482 ; 2,758 ; 2,352 ; 465 ; 5,773 ; 3,210
ﬁ"erage training = pours/ person 27.820 | 36.680 | 25.500 | 24.850 | 27.030 | 29.060 | 25.890 | 26.750
ours per person | 1 | | | | | | |
Training expenses NT$ 3 677,657 3 17,833 3 1,533,645 3 791,789 3 620,591 3 114,132 3 1,590,711 3 855,988

1. (Total number of managerial personnel + Total number of non-managerial personnel) = Total number of employees at the operation sites.
2. (Total number of direct personnel + Total number of indirect personnel) = Total number of employees at the operation sites.

3. The proportion of female employees in middle and senior management roles related to market intelligence and strategic formulation is slightly higher than that of their male counterparts. Accordingly, more women in these
positions are assigned to training programs focused on new product developments and strategic planning, resulting in a higher average number of training hours for female managerial personnel.

- OSH Training

’ Statistics of OSH Education and Awareness Programs Over the Years )

Year No. of Trainees No. of Training Hours Note

“No. of Trainees” refers to the cumulative

2022 | 2,560 Person-times | 2,094.5 Hours headcount of attendees in the Company’ s internal |
77777777777777777777777777777777777777777777777 ... OSHtraining sessions. 3
2023 2,228 Person-times 1,217.3 Hours
2024 ! 2,407 Person-times ! 1,953.5 Hours !
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) 2024 Overview of OSH Training and Awareness Programs )

- Number of G
Training Program Participants Training Fee (NT$)

General OSH on-the-job training (2024) 688 -
Workplace violence and rights violation ; 738 ; .
prevention training (2024) ' '
General hazard awareness training 494 -
Initial training for supervisors of specific 3 3

. : : 1 ! 3,500
chemical substance operations ' '
On-the-job training for supervisors of specific | 1 800
chemical substance operations ' '
Initial training for dangerous goods transport : 3 ! 9,800
personnel ' '
Forklift safety awareness training (including 74 )
external warehouse personnel) ' '
Forklift operator training 1 5,620
On-the-job training for forklift operators 12 6,000
Initial training for boiler operators 1 18,000
On-the-job training for boiler operators 2 1,000
On-the-job training for fixed crane operators 1 500
On-the-job training for supervisors of organic : ;

; ! 1 ! 800

solvent operations ; ;
On-the-job training for first aid personnel 10 4,500

Inclusion

. Number of -

Training Program Participants Training Fee (NT$)
Initial training for security inspectors l 3 l 8,100
Training for security supervisors 4 20,400
Training for category A OSH affairs managers ; 1 ; 4,700
Fire prevention manager training 4 12,648
Sexual harassment prevention awareness 724 i
training (2024) | |
Emergency response training (including fire ‘ 151 ‘ .
drill) ' '
SCBA (self-contained breathing apparatus) 64 )
training ' '
Fire extinguisher training for new employees 169 i
(including Thai employees) 1 1
Hearing protection training (2024) ; 29 ; -
Annual 3-hour radiation protection training 1 800
Total i 3,177 3 97,168
Note :

1. Participants include both employees and on-site contractors, including IT personnel, customs
personnel, and materials management personnel.

2. The statistics in this table reflect the total number of participants in both internal and external

training programs conducted by the Company.
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| Occupational Injury Statistics Over the Years )

Category Item 2022 2023 2024
Total hours worked of female employees 386,344 388,664 420,984
| Working hours " Total hours worked of male employees | - 126309 T 1201112 T 1249144
| N Totalhoursworked T 1649440 P 1589776 T 1670128
S ! Total number of female occupational injuries cases T P o T o
' No. of recordable occupational injuries (including »-----------------mrmm oo ettt el e e
Employee | the number of fatalities and serious occupational | Total number of male occupational injuries cases 2 ! 1 ! 1
| e | Total number of cccupational injuries cases | 3 P T T o
A Fatal occupational injuryrate. p o P o T o
A Severeoccupational injury rate T o T o T o
. Recodableoccupationalinjuryrate o 12 o 063 o 060
”””””””””” | Totlhouswokedoffemaleemployees | 1150 . o . o
| Working hours 0 lalhousworked ofmalelemploess | ma0 P 2206 T nM2
| N Totalhoursworked b 53760 P 0206 T M2
S ! Total number of female occupational injuries cases: o P o T o
' No. of recordable occupational injuries (including -~ -------------ommmm oo ettt ittty e e
Non-employee the number of fatalities and serious occupational ;| Total number of male occupational injuries cases | 0 ! 0 ! 0
| e | Total number of occupational injuries cases | o T o T o
- Fatal occupationalinjury rate 3""""""’ o o o o o
- Severeoccupational injury rate 3""""""’ o o o o o
T Recordable occupational inuryrate A o T o T o
e
1. Fatal occupational injury rate = (Number of fatalities caused by occupational injuries / Total hours worked) x 1,000,000. 4. A severe occupational injury refers to one that does not fully recover within six months.
2. Severe occupational injury rate = [Number of severe occupational injuries (excluding fatalities) / Total hours worked] 5. Recordable occupational injuries do not include injuries sustained during commuting.

x 1,000,000 6. Type of recordable occupational injury in 2024: One case of compression injury to the left ring

3. Recordable occupational injury rate = [Number of recordable occupational injuries (including fatalities and severe finger caused by a coating mold (DIE).
injuries) / Total hours worked] x 1,000,000.
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+ Appendix lI: Independent Assurance Statement for the Sustainability Report

Independent
Assurance Statement

& The Repont b reporied In socondance with the ORI Standands, and the content of the B s
TAIFLEX SCIENTIFIC COL, LTI, 2034 SUSTAINABILITY REPORT = b e

reviewnd fof compliance with the GRI Guidelimes for general disclosure and specific topic TAIFLEX has e monitoring and ing the risks and opp itles of its operations =
The AFNOR GROUP was established in 1926, We are the National Sundardization Body off disclosure. relution 1o the wverall emviroament, identifying relevast risks and opponunitles 1o formulme action
Frasce, a permanent ooundil member in 150 and oo of the keading conification bodies in the world # The verification icam fmierviewed relevant personnel w0 confirm the communication and anmmhmmmulumﬂlﬂrm rable poefio i
This msuresce work wis carried out by AFNOR ASIA LTI, a subsidiary of AFNOR GROUP, All respomag mochaniss for stakcholders and the decishon-making process for maberial sopics, but P In the fisture, the organization can confime: & inVER FEOURCE 10
the memiers of the veriloathon temm have profiessional back prousds and have sccepted AAIDDD AS, i ot dirpcily contact cxicrral takebalderi weppon the ideificanion, quantfication, i and of mvironmental impacts,
AFAD 26000, 150 9001, 150 14001, 150 14064, IS0 45001, IS0 50001, and other #  All documents, dita and information relatod 10 the preparstion of the Report were verifled by # Global Reporting Initiative Suslainability Reparting Standards
bility-eelabed | sl Aand traini Al msigned verifiers have been approved & whe verification team fheough intervicws with relevant perionsel, Based on the results of the review, il i confinmed that the genemn] discloseres, specific iopic
m;'l.;-dpﬁm:munrm.ﬂ.l-'mm.ﬂm.h]Iulmnhhﬂ'rdmrdhumﬂhrﬂ ®  The process of meviewing i | outputs, callecting s ging quali nd dischomures, and malcrial topicy sasagement docloaures in the Report have complied with the
TAIFLEX, SCIENTIFIC €0, LTI, {hereinafer referred to as TAIFLEX) are independent entities. quantitative data Seckosed in reports hased on & sampling plan, requiremests of e m,] Seandseds. [n e fsture, the orgasiration can continue o Tollow the
Except for the contents describod @ this indeposd AFROR ASIA &5 not lmw“hm&mlﬂmﬁmmmu-&mh atandird compile major theme mamagessent conlenl and relevam
inveobved in the preparation process of the sustainability report of TAIFLEX, relevant documents, maierials md nd he ion team valusied  the performance of sach cperating locagion, and provide suflichont reparting content 1o itakeholders,
RESPONSIBILTIES rrmscushlcaces of Ve scwcres of seppsclieg. matcriskalmed | Fxikoac foxi Mas comionts o e ASSURANCE OPINION
TAIFLEX i respomible for reporting its i (1 | b i laling overacas o AFNOR ASIA has developed & compl rate ity sopaeti standtan] haned on
[ I, and sevial cperating acsivities md perfomancs in Taiman operating CONCLUSION the verifition pidelines of the AAIDDD Assurmnce Stasdand (v3) and the ORI Stasdands. Based
MmhmlmmmmﬁmﬂwntMNmﬂhﬂu #  AAINND Accousiability Prisciples o e wellicient evidence provided by TAIFLEX and the facts soen daring on-site verification, we
deckared imability noporting Inclusiviey adhere 10 the principle of Bimow and isse a staboment on the global sustainability reponing
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+ Appendix lll: GRI Standards Content Index

M*; Material Topics

TAIFLEX Scientific Co., Ltd. has prepared this report in accordance with the GRI Standards for the reporting period from January
Statement of Use
1 to December 31, 2024.

GRI 1 Used GRI 1: Foundation 2021

Applicable GRI Sector Standards None

Disclosure Omission/
Note

No GRI Disclosure Corresponding Section Page Number

GRI 2: General Disclosures 2021

2-1 Organizational details About Taiflex 6
”””” 22 Entitiesincludedinthe organization’ ssustainabilty reporting  Aboutthisreport 2
”””” 23 Reportingperiod, frequencyand contactpoint  Aboutthisreport 2
”””” 24 Resmementsofinformaton  Apoutthisreport 2
”””” 25 Edemalassuance . apoutthisreport 2

Activities and workers

About Taiflex 6
2-6 Activities, value chain and other business relationships e oooooooooooooooooooooooo
2.1 Market and Business Expansion 23
”””””””””””””””””””””””””””””””””””””””””””””””””””””””””””” mboutTafex &
2.7 Employees s1RightPersonfortheRightRole &s
Appendix| ESGInformaton wo
”””” 28  Workerswhoarenotemployees  Appendix|ESGlnformaton a1
Governance
1.1 Sustainable Development Committee 10
2-9 Governance structure and composition V 7;2717 Eoé]’é 7oifiDiiiréétioir;arigiair;i;a;tii(;a;[étirljic;dré 77777777777777777777777 2 78 777777777777777777777777777
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Disclosure . . . Omission
GRI Disclosure Corresponding Section Page Number /

(\[o} Note
2.2.1 Board of Directors Organizational Structure 28

2-10 Nomination and selection of the highest governance body L oooooloooioooooooooooooo
2.2.2 Board Operations 31

2-11 Chair of the highest governance body 2.2.2 Board Operations 31

2-12 Role of the highest governance body in overseeing the management of impacts 1.1 Sustainable Development Committee 10
1.1 Sustainable Development Committee 10

2-13 Delegation of responsibility for managing impacts L ooooolloooiooooooooooooooo
2.2.2 Board Operations 31

2-14 Role of the highest governance body in sustainability reporting About this report 2

2-15 Conflicts of interest 2.2.2 Board Operations 31

2-16 Communication of critical concerns 2.2.2 Board Operations 31
2.2.2 Board Operations 31

2-17 Collective knowledge of the highest governance body Lo ooooooioooooooooooooo
Appendix | ESG Information 111

2-18 Evaluation of the performance of the highest governance body 2.2.2 Board Operations 31
2.2.1 Board of Directors Organizational Structure 28

2-19 Remuneration policies oo ooooooooooooooooooooooooo
5.2.1 Talent Attraction and Retention 88

2-20 Process to determine remuneration 2.2.1 Board of Directors Organizational Structure 28
5.2.1 Talent Attraction and Retention 88

2-21 Annual total compensation ratio oo oooooooooooooooooooooooo
Appendix | ESG Information 111

Strategies, policies and practices

Message from the Chairperson 4

2-22 Statement on sustainable development strategy oo ooCSooooooooooooooooooooooo
Message from the President 5
2.3.1 Emphasizing a Culture of Integrity 35
2.5.1 Procurement Policy 52
4.1 Environmental Policy and Investment 70

2-23 Policy commitments oSS Soooooooooooooooooooos
5.1 Right Person for the Right Role 85

522 Human Rights Protection and Labor-Management 0

Communication
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Disclosure . : . Omission
GRI Disclosure Corresponding Section Page Number /
No. Note
2.3.1 Emphasizing a Culture of Integrity 35
2.5.1 Procurement Policy 52
2-24 Embedding policy commitments oo S oo
5.2.2 Human Rights Protection and Labor-Management 91
CCommunication ..
5.3.1 OSH Risk Management 96
2.3.1 Emphasizing a Culture of Integrity 35
2.5.1 Procurement Policy 52
2-25 Processes to remediate negative Impacts o oooooooooooooooooooooos
4.1 Environmental Policy and Investment 70
- 522 Human Rights Protection and Labor-Management o
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, Communication
2.3.1 Emphasizing a Culture of Integrity 35
2-26 Mechanisms for seeking advice and raising concerns ~ coooesooooooo- S T R i
5.2.2 Human Rights Protection and Labor-Management 91
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, Communication ..
2.2.2 Board Operations 31
2-27 Compliance with laws and regulations 2.3.1 Emphasizing a Culture of Integrity 35
2.3.2 Internal Control 36
2-28 Membership associations Appendix | ESG Information 111
Stakeholder engagement
2-29 Approach to stakeholder engagement 1.2 Stakeholder Engagement and Response 11
””””” et oo 522HumanRights Protection and Labor-Management .
2-30 Collective bargaining agreements Communication 91
GRI 3: Material Topics 2021
3-1 Process to determine material topics 1.3 Identification of Material Topics for the Year 16
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GRI Standard Category / Topic D|s<;\llcc))sure GRI Disclosure Corresponding Section Page Number Omzst'gn/

Topic-specific GRI Standards: 200 Series - Economic Topics

* Economic Performance

GRI 3
Management of Economic Performance 3-3 Management of material topics 2.1 Market and Business Expansion 23
(2021)
2.1 Market and Business Expansion 23
201-1 Direct economic value generated and distributed oo
Appendix | ESG Information 111
GRI 201 201-2 Financial implications and other risks and opportunities due to climate 2.4.2 Climate Risk Adaptation Actions 39
Economic Performance (2016¢) 0% change . ST R,
201-3 Defined benefit plan obligations and other retirement plans 5.2.1 Talent Attraction and Retention 88
201-4 Financial assistance received from government Appendix | ESG Information 111
Market Presence
202-1 Ratio of standard entry-level wage by gender compared to local ) 521 TaIentAttractlon andRetenUon 77777777777777 8 78 7777777777777777777777777
GRI'202 minimum wage . .
MarketPresence 2016) AP G IO e e
202-2 Proportion of senior management hired from the local community 5.1 Right Person for the Right Role 85
Indirect Economic Impacts
B ) ) 5.4 Deepening Engagement in Public
GRI203 o infrastructure investments and services supported Welfare and Youth Support A
Indirect Economic Impacts (2016) 203-2 Significant indirect economic impacts 5.1 Right Person for the Right Role 85
Procurement Practices
GRI 204 2.5.1 Procurement Policy 52
Procurement Practices (2016) 204-1 Proportion of spending on local suppliers oo
Appendix | ESG Information 111
* Anti-corruption
GRI'3 ) } ) 2.3 Regulatory Compliance and Internal
Management of Anti-corruption (2021) 33 Management of material topics Control 34
o Communication and training about anti-corruption policiesand o1 o e
GRI 205 205-2 procedures 2.3.1 Emphasizing a Culture of Integrity 35

Anti-corruption (2016)




Practitioner of Entrepreneur with Steady Developer of Innovative Producer of Green Promoter of Social

Pref: 5 . .
ﬁSC'ENT'F'CCO-'“D- Slace Sustainable Management Progress WEICHELS Products Inclusion

Omission/
Note

Disclosure
No.

GRI Standard Category / Topic

GRI Disclosure Corresponding Section Page Number

* Anti-competitive Behavior

GRI3 . - . . . 2.3 Regulatory Compliance and Internal
Management of Anti-competitive Behavior 3-3 Management of material topics Control 34
)

GRI 206 B Legal actions for anti-competitive behavior, anti-trust, and monopoly . ’

Anti-competitive Behavior (2016) 206-1 practices 2.3.1 Emphasizing a Culture of Integrity 35

Tax
207-1 Approach to tax 2.3.2 Internal Control 36

GRiZo7 2072 Taxgovemance, control,and risk management 232Intemal Control s

Tax (2019 0T TmEETE e T T
207-3 Stakeholder engagement and management of concerns related to tax 2.3.2 Internal Control 36

Topic-specific GRI Standards: 300 Series - Environmental Topics

Materials
4.1.1 Building a Green Industry Chain 70
301-2 Recycled input materials used 4.3.1 Source Reduction 79
GRI 301 e e o
Materials 2016) AP I e e
4.1.1 Building a Green Industry Chain 70
301-3 Reclaimed products and their packaging materials oo
Appendix | ESG Information 111
* Energy
GRI'3 . . ) 4.2 Energy and Carbon Emission
Management of Energy (2021) 3-3 Management of material topics Management 72
”””””””””””””””””””””””””””””””””””””””””””””””””””””””””””””””””””””””” 42Energyand Carbon Emission
302-1 Energy consumption within the organization S Management
Appendix | ESG Information 111
””””””””””””””””””””””””””””””””””””””””””””” 42Energy and Carbon Emission
Er:{;r302(2016) 302-3 Energy intensity ~Management
9y Appendix | ESG Information 111
””””””””””””””””””””””””””””””””””””””””””””” 42Energy and Carbon Emission o,
302-4 Reduction of energy consumption ~Management
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Disclosure Omission/
Note

GRI Standard Category / Topic GRI Disclosure Corresponding Section Page Number

Water and Effluents

303-1 Interactions with water as a shared resource 4.3.1 Source Reduction 79
4.3.2 Pollution Control 80
303-2 Management of water discharge-related impacts oo
Appendix | ESG Information 111
4.3.1 Source Reduction 79
GRI 303 303-3 Water withdrawal o e
Water and Effluents 2018) Appendix|ESG Information mwee
4.3.1 Source Reduction 79
303-4 Waterdischarge oo oooooooooooooooooooooos
Appendix | ESG Information 111
4.3.1 Source Reduction 79
303-5 Water consumption L ooooooooooooooooooooooo
Appendix | ESG Information 111

* Emissions

4.2 Energy and Carbon Emission

GRI3 . 3-3 Management of material topics Management ! 72 7777777777777777777777777
Management of Emissions (2021) 4.3 Waste Reduction Actions 77
””””””””””””””””””””””””””””””””””””””””””””””””””””””””””””””””””” 42Energyand Carbon Emission
305-1 Direct (Scope 1) GHG emissions Management
Appendix | ESG Information 111
””””””””””””””””””””””””””””””””””””””””””””””” 42Energy and Carbon Emission
305-2 Energy indirect (Scope 2) GHG emissions Management
Appendix | ESG Information 111
””””””””””””””””””””””””””””””””””””””””” 42Energy and Carbon Emission o,
305-3 Other indirect (Scope 3) GHG emissions Management
Appendix | ESG Information 111
””””””””””””””””””””””””””””””””””””””””””””””” 42Energy and Carbon Emission
GRI 305 T . Management
Emissions (2016) 305-4 GHG emissions intensity
Appendix | ESG Information 111
””””””””””””””””””””””””””””””””””””””””” 42Energy and Carbon Emission o,
305-5 Reduction of GHG emissions Management
Appendix | ESG Information 111
4.3.2 Pollution Control 80
305-6 Emissions of ozone-depleting substances (ODS) ol
Appendix | ESG Information 111
4.3.2 Pollution Control 80

Nitrogen oxides (NOx), sulfur oxides (SOx), and other significant air
emissions




Practitioner of Entrepreneur with Steady Developer of Innovative Producer of Green Promoter of Social

Pref: ; i i
ﬂSC'ENT'F'CCO-'“D- Slace Sustainable Management Progress WEICHELS Products Inclusion

. Disclosure . . : Omission
GRI Standard Category / Topic No GRI Disclosure Corresponding Section Page Number Note /
* Waste
GRI3 3-3 Management of material topics 4.3 Waste Reduction Actions 77
Management of Waste (2021) .
306-1 Waste generation and significant waste-related impacts 4.3.2 Pollution Control 80
306-2 Management of significant waste-related impacts 4.3.2 Pollution Control 80
4.3.2 Pollution Control 80
306-3 Waste generated o Cooooooooooooooooooooooooooooo
GRI306 Appendix G It e e
Waste (2020) 4.3.2 Pollution Control 80
306-4 Waste diverted from disposal oo
Appendix | ESG Information 111
4.3.2 Pollution Control 80
306-5 Waste directed to disposal L oloooooooioooooioioooooo
Appendix | ESG Information 111
Supplier Environmental Assessment
GRI 308 308-1 New suppliers that were screened using environmental criteria 2.5.2 Evaluation and Audit 53
Management of Employment Relationship == m oo oo oo llllooooooiooooos
(2021) 308-2 Negative environmental impacts in the supply chain and actions 2.5.2 Evaluation and Audit 53

* Employment

GRI3
Management of Employment Relationship 3-3 Management of material topics 5.2 Create a Friendly Workplace 88
(2021)
5.2.1 Talent Attraction and Retention 88
401-1 New employee hires and employee turnover oo
GRI40L AP G IO e e
Employment (2016) 401-2 Benefits provided to full-time employees that are not provided to 521 Talent Attraction and Retention 38
,,,,,,,,,,,,,,,,,, temporary or part-time employees T
401-3 Parental leave Appendix | ESG Information 111
Labor/Management Relations
GRI 402 402-1 Minimum notice periods regarding operational changes >:2:2 Human Rights Protection and Labor- 91

Labor/Management Relations (2016)

Management Communication
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Disclosure . . : Omission/
No. GRI Disclosure Corresponding Section Page Number Note

GRI Standard Category / Topic

* Occupational Health and Safety

GRI 3
Management of Occupational Health and 3-3 Management of material topics 5.3 Workplace Safety and Health 95
Csafety@021)
403-1 Occupational health and safety management system 5.3.1 OSH Risk Management 96
403-2 Hazard identification, risk assessment, and incident investigation 5.3.1 OSH Risk Management 96
403-3 Occupational health services 5.3.3 Employee Health Management 103
403-4 Worker participation, consultation, and communication on occupational 531 OSH R'Sk Maﬁr}aﬁgﬁﬁemﬁeﬁnﬁt 777777777777777777777 9 6 777777777777777777777777
health and safety 5.3.2 Occupational Hazard Prevention 100
5.3.2 Occupational Hazard Prevention 100
GRI 403 403-5 Worker training on occupational health and safety oo
A dix | ESG Inf ti 111
Occupational Health and Safety (2018) . PP,e,n, ,I)f o ,n,?fr,n,a, l,o,n, ,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,
403-6 Promotion of worker health 5.3.3 Employee Health Management 103
403-7 Prevention and mitigation of occupational health and safety impacts 5.3.3 Employee Health Management 103
,,,,,,,,,,,,,,,,,, directly linked by business relationships T .
403-8 \slgzs)trelirs covered by an occupational health and safety management 5.3.1 OSH Risk Management %
5.3.1 OSH Risk Management 96
403-9 Work-related injuries L oloooooooooooioooooooooo
Appendix | ESG Information 111
403-10 Work-related ill health 5.3.3 Employee Health Management 103
Training and Education
5.2.3 Diversified Competence 93
404-1 Average hours of training Yearly per employee Development T
GRI404 AP |G IO e e
Training and Education (2016) 404-2 Programs for upgrading employee skills and transition assistance 5.2.3 Diversified Competence 93
,,,,,,,,,,,,,,,,,, programs . ... ... Development 7T
404-3 Percentage of employees receiving regular performance and career 5.2.3 Diversified Competence 23
development reviews Development
* Diversity and Equal Opportunity
GRI 3
Management of Diversity and Equal 3-3 Management of material topics 5.2 Create a Friendly Workplace 88

Opportunity (2021)
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Progress

Disclosure Omission/

GRI Disclosure

GRI Standard Category / Topic

Corresponding Section Page Number

No.

Note

2.2.1 Board of Directors Organizational

CStructure ] ’ ,8 ,,,,,,,,,,,,,,,,,,,,,,,,,
405-1 Diversity of governance bodies and employees 5.1 Right Person for the Right Role 85
GRI 405 L o
Diversity and Equal Opportunity (2016) Appendix | ESG Information w0
5.2.1 Talent Attraction and Retention 88
405-2 Ratio of basic salary and remuneration of womentomen ool
Appendix | ESG Information 111
Non-discrimination
GRI 406 B - e . : 5.2.2 Human Rights Protection and Labor-
Non-discrimination (2016) 406-1 Incidents of discrimination and corrective actions taken Management Communication 91
Freedom of Association and Collective Bargaining
GRI407 . R . . . . .
Freedom of Association and Collective 407-1 Operatlongand suppllbers in which thg right to freedom of association 5.2.2 Human Rights Protection and Labor- 91
. and collective bargaining may be at risk Management Communication
Bargaining (2016)
Child Labor
GRI 408 ) . . L . o . 5.2.2 Human Rights Protection and Labor-
Child Labor (2016) 408-1 Operations and suppliers at significant risk for incidents of child labor Management Communication 91
Forced or Compulsory Labor
GRI409 409-1 Operations and suppliers at significant risk for incidents of forced or 5.2.2 Human Rights Protection and Labor- 91
Forced or Compulsory Labor (2016) compulsory labor Management Communication
Security Practices
GRI410 . . . . - 5.2.2 Human Rights Protection and Labor-
Security Practices (2016) 410-1 Security personnel trained in human rights policies or procedures Management Communication 91
Rights of Indigenous Peoples
GRI411 B - RS P . 5.2.2 Human Rights Protection and Labor-
Rights of Indigenous Peoples (2016) 411-1 Incidents of violations involving rights of indigenous peoples Management Communication 91
Supplier Social Assessment
GRI 414 414-1 New suppliers that were screened using social criteria 2.5.2 Evaluation and Audit 53
Supplier Social Assessment (2016) 414-2 Negative social impacts in the supply chain and actions taken 2.5.2 Evaluation and Audit 53
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Sustainable Management

Management of Information Security

Privacy

. Disclosure : . : Omission
GRI Standard Category / Topic No GRI Disclosure Corresponding Section Page Number Note /
Public Policy
GRI415 . I
Public Policy (2016) 415-1 Political contributions 2.3.2 Internal Control 36
* Customer Health and Safety
GRI3 3.3 Customer Demand and Quality
Management of Customer Health and Safety 3-3 Management of material topics M 64
2021) anagement
e Assessment of the health and safety impacts of product and service 455~ _ e
GRI46 et categories 32QualyContrel o
Customer Health and Safety (2016) 416-2 Incidents of non—compllance concerning the health and safety impacts 3.3.2 Quality Control 66
of products and services
* Marketing and Labeling
GRI3 . ) . . 3.3 Customer Demand and Quality
Management of Marketing and Labeling 3-3 Management of material topics M t 64
2021) anagemen
417-1 Requirements for product and service information and labeling 3.3.2 Quality Control 66
GRI417 e, Incidents of non-compliance concerning product and service 455~ L
Marketing and Labeling (2016) wre informationand labeling " 332 Qualty ot ! o
417-3 Incidents of non-compliance concerning marketing communications 3.3.2 Quality Control 66
* Customer Privacy
GRI'3 . . 3.2 Information Security and Customer
Management of Customer Privacy (2021) 33 Management of material topics Privacy 61
GRI418 Substantiated complaints concerning breaches of customer privacy and 3.2 Information Security and Customer
. 418-1 B 61
Customer Privacy (2016) losses of customer data Privacy
Custom topic
* Innovative R&D and Patents
GRI 3 3-3 Management of material topics 3.1 Product R&D and Innovation 56
Management of innovative R&D and Patents 9 P ’
* Information Security
GRI3 33 Management of material topics 3.2 Information Security and Customer 61
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+ Appendix IV: SASB Disclosure Index - Industrial Machinery & Goods

opic : ode : ccounting Metric . Category nit of Measure esponse
T ~ Code Accounting Met - Cat ~ Unitof M | R
© Total energy consumed ' Quantitative Gigajoules (GJ) 213,563.61 GJ
Maggg;g%ent RT-1G-130a.1 Percentage of electricity sourced from the grid Quantitative Percentage (%) Percentage of electricity sourced from the grid: 66.64%
Percentage of total energy from renewable sources Quantitative Percentage (%) Percentage of total energy from renewable sources: 0.02%
Total recordable incident rate (TRIR) Quantitative Rate Regular employees: 0.6 / Contracted employees: 0
ey | RMG30al | Felye | Quanitative | Rt ] Regular employees:0/ Contracted employees:0
Near miss frequency rate (NMFR) Quantitative Rate Regular employees: 1.2 / Contracted employees: 0
S P | Fuelconsumptionper |
. RT-IG-410a.1 ! giﬁi-gilg_gttid average fuel efficiency for medium- | Quantitative | 1,000 ton-miles (Gallons | N/A (The Company does not sell medium and heavy-duty vehicles)
" 1 1 y-auty l . per1,000ton-miles) |
o TTTTTTTTTT VT m AT T T VTTTTTTTTTT VTTToTTTTme S VT
= ' RT-IG-410a2 Sale_s—welghted average fuel efficiency for non-road | Quantitative . Fuel consumption per | N/A (The Company does not sell non-road equipment)
[3) ! ' equipment ! ' hour (Gallons per hour)
Fuel Economy& ' L L e R
= Emissions in Use- | " Sales-weighted average fuel efficiency for stationary ' ' Power generated per |
o) phase " RT-IG-410a.3 9 9 Y Yo Quantitative 9 P [ N/A (The Company does not sell stationary generators)
c ! ' generators ! © gallon (Watts per gallon)
i bmmmmmmmmmme S o R S
= 1 | Sales-weighted average NOx and PM emission rates | ; Air pollutant emissions 1
3 1 . for marine diesel engines, train diesel engines, on- | — | p 1
8 . RT-IG-410a4 | road medium- and heavy-duty vehicles. and off-road Quantitative | per kilowatt-hour (Grams | N/A (The Company does not sell such products)
é : ' diesel engines e ' : : per Kilowatt-houn) ‘
1 | | | . Certain key materials used in flexible copper clad laminates (FCCL) are
; ; ; ; . oligopolistic in nature. As such, supply chain management and secure
material sourcing represent critical sources of competitive advantage
1 ! 1 1 + in this industry. As one of the industry leaders, the Company benefits
! ! ! ! + from procurement scale and a strong customer base, enabling the
! ! . . . ! . ) ! ' establishment of long-term strategic alliances with key raw material
Materials Sourcing ' RT-1G-440a.1 \lfjvi;ctr;lpethosg g]fc zzgcrglargg?eerrigﬁsnt of risks associated ; aag%::;osr;s ; - © suppliers, which in turn provides a significant advantage in securing
! ! ! Y ! ' critical materials. In addition, the Company mitigates supply risks
! ! ! ! ' through supply chain diversification and the implementation of a
! ! ! ! . dynamic inventory adjustment mechanism, allowing for flexible
| | | | . global production allocation. Dual sourcing and dual qualification
| | | | | strategies are also applied to critical raw materials to reduce the risks
1 1 1 1 . associated with supply disruptions in any single region.
Remanufacturing Revenue from remanufactured products and -
Design & Services RT-1G-440b.1 remanufacturing services Quantitative Amount N/A (The Company does not sell such products)
- Code Activity Metric Category Response
=L ittt ittt ittt etttk ittt ieteieiieieiein ettty
=5 RT-1G-000.A ! Number of units produced by product category ! Quantitative ! Electronic materials products: 29,520 thousand m?
S8 e R o
RT-1G-000.B Number of Employees Quantitative 954 employees
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+ Appendix V: Comparison Table of Sustainability Disclosure Indicators - Electronic Parts and Components
Industry in Accordance with the Taiwan Stock Exchange Corporation’ s “Rules Governing the Preparation and
Filing of Sustainability Reports by TWSE Listed Companies”

(Quantitative/Depend on product category)

No. Indicator Response

' Total energy consumed, percentage of electricity sourced from the grid, | Total energy consumed: 213,563.61 GJ

1 + and percentage of total energy from renewable sources - Percentage of electricity sourced from the grid: 66.64%
;  (Quantitative/G), %) - Percentage of total energy from renewable sources: 0.02%

) . Total water withdrawal and total water consumption - Total water withdrawal: 91.85 m?
© (Quantitative/m3) . Total water consumption: 20.98 m3

3 ' Weight of hazardous waste generated and percentage of recovery . Total weight of hazardous waste: 996.82 MT
 (Quantitative/MT, %) . Recovery rate of hazardous waste: 56.79%

4 . Explain the type, number and rate of occupational incidents - No. of fatalities: 0; Fatality rate: 0
. (Quantitative/%, Quantity) . No. of recordable occupational injuries: 1; TRIR: 0.60%
Product lifecycle management disclosure: incl.uding the weight of Total weight of waste: 2,133.43 MT

5 . scrapped products and electronic waste and recycling rateNote ; ] N
" (Quantitative/MT, %) © Recycled rate: 69.70%
. Certain key materials used in flexible copper clad laminates (FCCL) are oligopolistic in nature. As such,
+ supply chain management and secure material sourcing represent critical sources of competitive
: . advantage in this industry. As one of the industry leaders, the Company benefits from procurement
| o q - q . scale and a strong customer base, enabling the establishment of long-term strategic alliances
+ Description of risk management related to the use of critical materials w - . ; e . S X X .

6 ! (Qualitative description)  with key raw material suppliers, which in turn provides a significant advantage in securing critical
: P . materials. In addition, the Company mitigates supply risks through supply chain diversification and the
- implementation of a dynamic inventory adjustment mechanism, allowing for flexible global production
; . allocation. Dual sourcing and dual qualification strategies are also applied to critical raw materials to
- reduce the risks associated with supply disruptions in any single region.

7 'Ik;ztha;\/r%?netary loss from legal proceedings related to anti-competitive . There was no such incident and the total monetary loss from legal proceedings related to anti-
: (Quantitative/NTS) . competitive behavior was NT$0.

8 Plteludilion vl G iielel el Uil oy exitsgiony © Electronic materials products: 29,520 thousand m?

Note : Including the sale of production scraps or other forms of recycling or recovery. Relevant details should be disclosed.
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+ Appendix VI: Climate-related Information of TWSE/TPEx-listed Companies in Accordance with the Taiwan
Stock Exchange Corporation’ s “Rules Governing the Preparation and Filing of Sustainability Reports by TWSE
Listed Companies”

Item ; Corresponding Section Page No.
1 - Describe the oversight and governance of the Board and management on climate-related risks | 2-4-1 Operational Risk Management 38
and opportunities. ' 2.4.2 Climate Risk Adaptation Actions 39
2 -~ Describe how the identified climate risks and opportunities would affect the business, strategy, 1 : : : :
and finance of the entity (short, medium, and long-term). 22 TR R ACE PN (GO =
3 - Describe the financial impact of extreme weather events and transition activities. | 2.4.2 Climate Risk Adaptation Actions 39
4 - I?escrlbe h‘ow climate r|sI§ identification, assessment, and management processes are ' 242 Climate Risk Adaptation Actions 39
integrated into the overall risk management system. ;
5 ~ If scenario analysis is used to assess the resilience to climate change risks, the scenarios,
parameters, assumptions and analysis factors used as well as major financial impacts shallbe ~ :  2.4.2 Climate Risk Adaptation Actions 39
described.
6 - If there is a transition plan for managing climate-related risks, describe the plan details, and : " : :
the indicators and targets used to identify and manage physical risks and transition risks. 22 (it Rl Aekrpliton Aeiiors 39
7 - |Zt|e]r1(*cee(jrnal carbon pricing is used as a planning tool, the basis for setting the price shall be 2.42 Climate Risk Adaptation Actions 39
1.4 Sustainable Goals and Practice 19
4.2 Energy and Carbon Emission Management 72
8 - If climate-related targets have been set, the activities covered, the scope of GHG emissions, : ) .
the planning horizon, and the progress achieved each year shall be specified. If carbon credits | 4.3 Waste Reduction Actions 77

or renewable energy certificates (RECs) are used to achieve relevant targets, the source and
quantity of carbon credits or the quantity of RECs to be offset shall be specified. Appendix VI Climate-related Information of TWSE/TPEx-listed
Companies in Accordance with the Taiwan Stock Exchange 144
Corporation’ s "Rules Governing the Preparation and Filing of

Sustainability Reports by TWSE Listed Companies”

- 2.4.2 Climate Risk Adaptation Actions 39

9 - GHG inventory and assurance status as well as reduction targets, strategy, and concrete action
plans. (Data available in 1-1 and 1-2)

Appendix VI Climate-related Information of TWSE/TPEx-listed

Companies in Accordance with the Taiwan Stock Exchange 144
Corporation’ s “Rules Governing the Preparation and Filing of

Sustainability Reports by TWSE Listed Companies”
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+ 1-1 GHG Inventory and Assurance Status

Minimum disclosure required by the
Sustainable Development Roadmap for
TWSE/TPEx-Listed Companies

O Inventory for parent company only

Basic information of the Company

O Companies with capital of NT$10 billion or above, the iron
and steel industry, or the cement industry

O Companies with capital of NT$5 billion or above but less than
NT$10 billion

@ Companies with capital under NT$5 billion

O Inventory for all consolidated entities

O Assurance for parent company only

O Assurance for all consolidated entities

- 1-1-1 GHG Inventory Information

Parent Company Subsidiaries Total Parent Company Subsidiaries Total
SR AR 8,427.16 - 8,427.16 10,467.59 - 10,467.59
Scopel Emissons ntensty 12325 - s v - v
Scope2: TotalEmissions 1849835 - 1840835 1873800 - 1873908
Scope?: Emissons ntensty 27054 - 27054 280 - 2810
Scoped:TotalEmissons | s2e191 - s2e191 ss28310 - 5528310
Scope 3 : Emissions Intensity 2062 S Jos2 6 S 690

(MT CO,e/ Millions of NT$)

Note :

1. Scope 1 emissions are direct emissions (i.e., emissions directly from sources owned or controlled by the Company). Scope 2 emissions are indirect energy emissions (i.e., indirect GHG emissions from electricity, heat, or steam).
Scope 3 includes all other indirect GHG emissions that occur as a result of the Company’ s activities but originate from sources not owned or directly controlled by the Company.

2. The intensity of GHG emissions may be calculated per unit of product/service or revenue. The Company’ s parent company only revenue amounted to NT$6,838 million and NT$8,215 million in 2023 and 2024, respectively.

3. In accordance with the Sustainable Development Roadmap of TWSE and TPEx-listed Companies, the inventory and assurance of the parent company shall be completed by 2026 and 2028, respectively. Taiflex proactively
completed both in 2022 in compliance with ISO 14064-1:2018, with verification by a third-party assurance provider.

4. The 2024 GHG emissions of the parent company are based on a self-inventory. External assurance is scheduled for 2025, and the verification results will be disclosed in the next sustainability report.

5. The GHG emission factors for electricity are based on the figures published by the Energy Administration, MOEA: 0.494 kg CO,e/kWh (2023) and 0.474 kg CO,e/kWh (2024).

6. The parameters adopted are based on the GHG Emission Factor Table (6.0.4) published by the Environmental Protection Administration. The GWP values used for converting emissions to CO,e are based on the IPCC" s Sixth
Assessment Report (2021): CO, = 1, CH, = 27.9, and N,O = 273.




ﬂmlFLEX ElEe Practitioner of Entrepreneur with Steady Developer of Innovative Producer of Green Promoter of Social
SCIENTIFIC CO., LTD. Sustainable Management Progress Materials Products Inclusion

- 1-1-2 GHG Assurance Information

Parent Company Subsidiaries Parent Company Subsidiaries
Scope Scope 1+2+3 - Scope 1+2+3 -
rme (R TOvRheibnd - SGSTawenlmited -
s souoea12006 - sooea12008 -
opinion _I;e_a_;(_);z;l;l_g_a;s_u_rz;r;c_e_f:)_r Scopel+sScope External assurance is scheduled for June
, and limited assurance for Scope 3 2025

+ 1-2 GHG Reduction Targets, Strategy, and Concrete Action Plans

Minimum disclosure required by the
Sustainable Development Roadmap for
TWSE/TPEx-Listed Companies

O Disclosure in 2025: GHG reduction targets, strategy, and

Basic information of the Company

O Companies with capital of NT$10 billion or above, the iron

and steel industry, or the cement industry CO, concrete action plans for the previous Year
O Companies with capital of NT$5 billion or above but less than . . ) .
NT$10 billion O Disclosure in 2026: GHG reduction targets, strategy, and

G T e Ve D B et concrete action plans for the previous Year

@ Disclosure in 2027: GHG reduction targets, strategy, and
concrete action plans for the previous Year
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GHG Reduction Strategy

Practitioner of

Sustainable Management

Entrepreneur with Steady
Progress

Developer of Innovative
\EICHELS

GHG Emission Reduction Targets

Producer of Green

Promoter of Social

Products Inclusion

2024 Progress Toward GHG
Reduction Targets

To reduce GHG emissions, the Company
will implement annual energy-saving
projects to reduce energy consumption
and install self-consumption solar
photovoltaic systems to lower GHG
emissions. For any remaining emissions
subject to carbon fees, the Company plans
to purchase voluntary carbon credits from
external sources as offsets. Electricity and
natural gas are the primary energy sources
used in the Company’ s production
processes. The Company has established
short-, medium-, and long-term plans for
equipment upgrades and energy efficiency
improvements.

 Short-term targets (2024 to 2026) :

- 4% reduction in GHG Scope 1 emissions, using
2021 as the base year

- Cumulative installed solar capacity of 2,800 kW
by Taiflex Green Power (subsidiary)

+ Medium-term targets (2027 to 2030) :

- 12% reduction in GHG Scope 1 emissions, using
2021 as the base year

- Cumulative installed solar capacity of 2,949 kW
by Taiflex Green Power (subsidiary)

» Long-term targets (2031 to 2040) :

- >27% reduction in GHG Scope 1 emissions,
using 2021 as the base year

- Cumulative installed solar capacity of 3,379 kW
by Taiflex Green Power (subsidiary)

Production expansion from the 7.1% increase in parent
company only revenue led to a 3.6% increase in Scope
1 emissions in 2024 compared to 2021. As a result, the
Company did not achieve its originally reduction target
in 2024. In 2025, the Company had carried out boiler
maintenance and replaced ceramic heat-retaining media to
maintain combustion efficiency and better control natural
gas consumption.

The replacement of ceramic heat-retaining media in the
RTO at Taiflex 2 between October and November 2022,
along with the installation of a zeolite rotor concentrator
at Taiflex 3 to condense low-concentration VOCs into high
concentrations and enhance their use as auxiliary fuel, led
to a significant reduction of 92.3725 km3 in RTO natural
gas consumption compared to 2023, which is equivalent to
approximately 190 metric tons of CO.e.

The installed capacity of Taiflex Green Power Co., Ltd. (a
subsidiary) totaled 1,938 kW in 2024. At the end of 2023,
it participated in the second round of auction for small-
amount green power purchases organized by Taipower and
won the bid for 10,000 kWh, which was used by Taiflex 2 in
2024.
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+ Appendix VII: Mapping to the United Nations Sustainable Development Goals (SDGs)

No. | Sustainable Development Goals i Corresponding Section i Page No.

. . 5.4 Deepening Engagement in

SDG 1 End poverty in all its forms everywhere ' Public Welfare and Youth Support | 107
' 1.4 Sustainable Goals and Practice ' 19

SDG 3 . Ensure healthy lives and promote well-being for all at all ages TTTTTTT T o TTTTiTTTTTTTTTT T
| . 5.4 Deepening Engagement in | 107
+ Public Welfare and Youth Support
. . . . . . . o 54 Deepening Engagement in

SDG 4 Ensure inclusive and equitable quality education and promote lifelong learning opportunities for all. ' Public Welfare and Youth Support | 107

SDG 7 © Ensure access to affordable, reliable, sustainable and modern energy for all ' 14 Sustainable Goals and Practice ' 19
' 1.4 Sustainable Goals and Practice ' 19

SDG 8 | Promote sustained, inclusive and sustainable economic growth, full and productive employment and decent ... ... .
- workforall | 5.4 Deepening Engagement in | 107
+ Public Welfare and Youth Support

SDG9 © Build resilient infrastructure, promote inclusive and sustainable industrialization and foster innovation ' 1.4 Sustainable Goals and Practice ' 19

SDG 10 Reduce inequality within and among countries >.4 Deepening Engagement in 107
; + Public Welfare and Youth Support

SDG 11 Make cities and human settlements inclusive, safe, resilient and sustainable 5.4 Deepenmg Engagement in 107
; + Public Welfare and Youth Support

SDG 12 " Ensure sustainable consumption and production patterns ' 1.4 Sustainable Goals and Practice ' 19

SDG 13 © Take urgent action to combat climate change and its impacts ' 14 Sustainable Goals and Practice 19

SDG 16 Promote pgaceful and inclusive .soaepes.for_sugtalnable development, provide access to justice for all, and ' 14 Sustainable Goals and Practice | 19
; build effective, accountable and inclusive institutions at all levels ; ;
! © 1.4 Sustainable Goals and Practice 19

SDG 17 Strengthen the means of implementation and revitalize the global partnership for sustainable development LR EE T S R R R T
; .+ 5.4 Deepening Engagement in 107

1 . Public Welfare and Youth Support




